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Superintendent Presents 
2005-2006 Goals

Superintendent Dr. Manuel Rivera presented his 2005-06 goals to
the Board of Education on October 20. The Board is expected to act on
the goals at its November 17, 2005 meeting.

Dr. RiveraÕs goals address four areas: Student and School
Achievement; Fiscal Management; Operational and Technological
Excellence; and Culture Change through Leadership, Partnerships, and
Accountability.

Among the academic achievement goals are: Improving attendance,
particularly at the secondary level; Increasing English Language Arts
and Math scores at Grades 4 and 8 on the New York State Assessments;
and Increasing the High School graduation rate. Fiscal management
goals include: Completion of a Facilities Modernization Plan;
Evaluation of ways to reduce health care coverage costs; and the imple-
mentation of energy conservation systems. Operational and
Technological goals include: Establishing school-based committees to
address the future locations of Schools 25 and 54; Addressing student
safety outside of school by partnering with community and civic
groups; and follow-up on the managed choice policy. The Culture
Change goal reflects the objective of achieving a culture and workforce
in the Rochester City School District that is more reflective of and
responsive to students and the community. (The SuperintendentÕs entire
presentation is available at the Board of EducationÕs website,
www.rcsdk12.org\BOE. The PowerPoint presentation itself is on the
DistrictÕs website, www.rcsdk12.org.)

Dial-A-Teacher
Enters Cyberspace!

Dial-A-Teacher (DAT) is expanding into new areas this fall. DAT
Online will start operating late this fall out of the DAT office. Two new
Dell computers and a wireless router were purchased to help students of
all ages with their homework. Bill Gerber, RTAÕs resident technology
guru, helped set up the wireless network and online service for DAT.
Teachers will now be able to offer assistance with questions over the
internet that previously were difficult to work on because of the limita-
tions of a phone system. Mark Powers, director of DAT, has worked
on getting DAT into the Ôcomputer ageÕ for over a year. Even before the
DAT Online has been fully operational, one DAT staff member, Wilson
Burgos, a Jefferson High math teacher, has already worked with a stu-
dent online using a scanner and BurgosÕ email. Burgos says that the
addition of DAT Online can only help him when heÕs helping students
with more visually-oriented problems. More details will be sent out as
soon as the online service is up and running. 

The presence of DAT will be seen and felt at two local shelters start-
ing in late November pending approval by the RCSD School Board.
DAT is using a group of Home/Hospital teachers to tutor RCSD stu-
dents after school in housing that previously offered no academic assis-
tance for children staying there temporarily. Director Powers believes
that these students are finally getting some attention, ÒMany of our stu-
dents in these shelters have enough life problems to deal with. I doubt
they need academics to be added to the mix.Ó Powers says that if the
need for tutors increases, more RTA teachers will be offered positions.
Stay tunedÉ

For those teachers who have ordered DAT freebies, please be
patient. We are awaiting the post cards and stickers. We have discon-
tinued offering pencils. 

Saudi Aramco Hosts #54 
Teacher Khieta Davis

Fifth grade teacher Khieta Davis achieved the distinction of being
the first teacher from New York chosen by competitive application for the
Aramco Educators to Saudi Arabia Program last May. The Program aims
to cultivate a greater awareness and understanding of the Kingdom of
Saudi Arabia in U.S. primary and secondary schools and communities.
Davis and twenty other educators from across the United States spent ten
days in the country attending panel discussions, tours of the Aramco oil
facilities, and participating in cultural activities. The educators visited the
cities of Dhahran, Riyadh, and Jiddah. They visited Saudi schools, muse-
ums, art galleries, science and technology sites and more.

Davis was thrilled to tour the Red Sea via yacht, ride a camel while
learning about the legacy of King Abdul Azziz (who unified the
Kingdom in the 1930s), and walk along the shores of the Arabian (also
known as Persian) Gulf. She noted the similarity in teaching pedagogy
at the Dhahran Aliya Schools to that used by American educators. 

ÒThe teachers use cooperative group work and project based
learning. Multiple intell igence theory is also used to support learn-
ers and to differentiate instruction. I was most impressed with the
studentsÕ projects and presentations at their Science Fair,Ó said
Davis. The next Program tour is February 14-28, 2006. Rochester
educators are encouraged to apply by November 28, 2005. For more
information contact the Institute of International Education at 1-800-
671-0130. E-mail:atsap@iie.org 

SCHOOL -BASED
PLANNING TEAM

& BUILDING
COMMITTEE TRAINING

November29, 2005
4-6pm @ the 
RTA office

More info will be 
sent to teams.

Please contact RTA 
if you have newly
elected teams in 

your school.

Cut the Paperwork
Teachers throughout the District have made it crystal clear that addi-

tional work is distracting from their primary duty of instructing stu-
dents.  The litany of new or revised work includes administering
DRAÕs, completing online forms, completing revised elementary report
cards, AIS plans, FBAÕs, IEPÕs, Time & Labor (PeopleSoft), portfolios,
NYS audits, etc.  

While negotiations for a successor to the expiring June 2004-2006
contract have just begun, the District and Rochester Teachers
Association are committed to reduce the overload.  President Adam
Urbanski and Superintendent Manuel Rivera have invited teachers to
a Forum at Franklin High on Tuesday, November 29, with sessions for
elementary and secondary level teachers. 

There will be a follow-up meeting with a representative from every
school to help formulate solutions.  Among current suggestions are: bet-
ter coordination of deadlines, relief provided during the teachersÕ work
day, commitment of some professional development time to completion
of professional duties, reduction of some forms, year-long piloting only
of any transferral of paperwork to computerization, continuation of hard
copy report cards, and a complete review of all paperwork at all levels.

ÒMorale is now at an all time low for this time of the year.  Teachers
are forced to make decisions as to whether to plan lessons or complete
paperwork or just stay up all night,Ó said RTAÕs First Vice-President
Martha Keating.  Labor Relations Specialist Jonathan Hickey reports,
Òthe DistrictÕs initiatives to move paper reports to computer-based solu-
tions is not simplifying the process, but rather is increasing the work.Ó

RTA President Adam Urbanski said that the next contract must
include important changes so that teachers are not paralyzed by so many
non-teaching tasks. ÒBut teachers need relief now, too, and I am grate-
ful to Superintendent Rivera for his willingness to work cooperatively
to address the problem immediately.Ó

RTA Endorsed
Candidates Triumph

After months of campaigning,
debating, dropping literature and
telephoning voters, the election is
finally over! We are pleased that
the four candidates that were
endorsed by RTA were victorious
in the November 8th election. Our
new mayor, Robert Duffy , easily
cruised to victory, bringing in
72% of the vote. The number of
votes he received was 26,875.

Dar ryl Por ter and Tom
Brennan were the winners in the
School Board race. We are very
pleased that Darryl Porter was re-
elected and that Tom Brennan
will be joining the board in
January, 2006. We look forward
to continuing a positive relation-
ship between the School Board
and RTA, with the addition of
Brennan as school board commis-
sioner.

In the 21st Legislative District,
NYSUTÕs own Carrie Andrews
handily won over her opponent,
Phil Zuber, taking 3,560 votes
with Zuber receiving just 1,204.
We were thrilled to have worked
with Carrie and to have helped
her win this election. Carrie
worked for one year to reach her
goal of becoming a legislator and
we know she will represent her
district with honor and integrity.
Congratulations, Carrie, RTA is
proud of you!

We began working on this
yearÕs election last February. It
has been many long months of
hard work for the Legislative
Political Action Committee. My
deepest thanks and gratitude goes
to each member of the committee
for the honorable way in which
they worked to recommend the
best candidates. I wish to thank
Mary Barnum and the many
retirees who gave hours to tele-
phoning our members in the
phone banks during the primary
election. Lastly, I am deeply
appreciative of the phone bank
volunteers these past two weeks.
Each of you contributed to the
successful victories of our candi-
dates by giving of your time to
reach each of our members.
Thank you!!

Congratulations to Bob Duffy,
Darryl Porter, Tom Brennan and
Carrie Andrews. We wish each of
you four successful and fulfilling
years.
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by Adam Urbanski

On

Our
Agenda

From the
Desk of
Martha
Keating

Assaults and You
Much as no one likes to acknowledge the number of assaults hap-

pening in our schools, a quick review of the contract and procedures
should be a reminder for everyone.  First, the District will not support a
teacher laying hands on a student to protect other students.  At the sec-
ondary level, a sentry should be called in almost all cases.  No matter
what level, staying away from doorways is very good advice.  

Getting support following an assault is a crucial element for recov-
ery.  The RTA Faculty Representative should always be involved in
helping the assaulted teacher.  There has been training of representa-
tives in the best way to handle assaults.

If you are unaware, filing an assault report is one of the few required
actions of teachers in the collective bargaining agreement.  Regardless
of the teacherÕs service in the District, a report should be completed.
The blue Workers Compensation form is required along with the
Employee Report of Assault.

ÒOverwhelmedÓ
Ask teachers in Rochester how they feel about their work and youÕre likely to get the answer, ÒIÕm over-

whelmed!Ó   And even without any prompting, they are likely to name the reasons why:  DRAÕs, AIS, IEPÕs,
Report Cards, FBAÕs, Lesson Plans, Portfolios, ELA and Math workloads, PeopleSoft, CSWR
(Comprehensive School Wide Reform) requirements, and more.   Attempts to computerize some of this
appear to only exacerbate the problem.   And thatÕs on top of all the required professional development, man-
aging student discipline problems, and dealing with the increased pressures caused by high-stakes testing and
micromanagement of teaching.

Tons of paperwork - and little time to do it - are clearly the main lament of our teachers today.  ÒI donÕt
have time to teach anymoreÓ and ÒIf they ask me to do one more thing, IÕll explodeÓ are frequent refrains.
And this is not just the sentiment in  Rochester.  Teachers nationwide seem to be in a similar predicament.

Recently, the American Federation of Teachers (AFT), our national union, commissioned an independent
poll of teachers Ð especially teachers in urban schools.  ÒTeachers at the Frontline of Reform,Ó revealed only
last month, confirms the sentiments of teachers in Rochester.

The greatest dissatisfaction of teachers polled nationwide, even more than with salary levels (60%), was
with the lack of time for professional responsibilities (76%).  Concerns about student discipline (61%), lack
of input in decisions (58%), and lack of parental support (58%) were other key worries.  Overall, a whop-
ping 70% of all teachers surveyed said that they were not satisfied with conditions facing teachers these days.

So, what is to be done?  Clearly we must eliminate all the non-essential paperwork and increase time for
teachers to do what is, in fact, essential.  That is our priority in the current negotiations Ð along with class
size reduction and providing better support for students who otherwise disrupt learning for others.
Meanwhile, we are pressing the district to provide the much-needed relief as soon as possible.

If we want to improve teaching and learning in our schools, weÕll have to do a better job of protecting the
teachersÕ time and improving their working conditions.  And, as we already know from research and com-
mon sense, better teachersÕ working conditions translate into better student learning.  

(Above) The ÒDial-a-Teacher 4 to 1 TutoringÓ Jefferson Coordinators
prepare for the start of NCLB Tutoring at Jefferson High School.
Angela Thornley, Susan May, and Michelle Valentino.
(Below)ÒDial-a-Teacher 4 to 1Ó Tutoring Site Coordinator Tim Multer
and Assistant Site Coordinator Kat Wardlow prepare for start of
NCLB Tutoring Services at East High School.

Deadl ine – Marc h 1
Teachers who are going to retire need to notify

Joanne Giuffrida, Human Resour ces Depar tment,
in writing prior to March 1 if they are claiming

mone y from the Absentee Reduction Plan.

New Time & Labor Paperwork
As all active employees realize by now, the District's PeopleSoft pro-

gram that is used to record attendance for employees, is not without its
foibles.  Nor are we.  If you miss recording your attendance online, you
may be required to complete a new form entitled, ÒCivil Service
Salaried, Teachers and Administrators Regular Time and Attendance.
The form is used if an absence is record past noon of the Monday after
payday.  At least that's the current information.  While it may be called
an affidavit, it is not one.  It does, however, require the signature of the
teacher and principal below a statement that reads:  I certify that this is
a correct record of absences for the stated period.

The RTA is pursuing both a grievance and an Improper Labor
Practice challenging the legality of teachers doing this clerical task.

• GOT A QUESTION ABOUT THE CONTRACT?
• INTERESTED IN JOB SHARING?
• WANT TO LEARN ABOUT THE NATIONAL BOARD OF PROFESSIONAL

TEACHING STANDARDS?

Log ont o
www.rochest ert eachers.com
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TAUGHT BY AMERICA
A Story of Struggle and Hope in Compton
by  Sarah Sentilles
2005 Beacon Press     192 pages

TAUGHT BY AMERICA is Sarah SentillesÕ account of her two
years teaching in Compton, California.  Sarah had just graduated from
Yale as a literature major when, as a break before graduate school, she
applied to Teach for America.  Compton is the area of Los Angeles
often referred to as ÒSouth Central.Ó

Sarah taught first grade in one terribly run-down school and then
second grade in another.  She ached to help her students, but finally
realized that she had to leave to save her own mental health.

She sums up her first week: ÒA twenty-one-year -old blond white
woman from Texas with almost no teaching experience, I was in charge
of thirty-six first graders, many of whose first language was Spanish.
My classroom had no books.  The ceiling was falling down.Ó

Her five weeks summer training by Teach for America did little to
prepare her.   ÒI immediately discovered that teaching was anything but
time off.  I was overwhelmed and exhausted every day.  I woke up
before 5:00 a.m. each school day, made myself breakfast and packed a
lunch, drove to the nearest copy shop to make copies for that dayÕs
lessons, and then hightailed it to Compton.  I taught thirty-six students
all day, and then cleaned my classroom, graded papers, planned the fol-
lowing dayÕs lessons, drove home, opened a can of something to eat for
dinner, and practically fell into bed.  I often cried myself to sleep.  The
next morning it started all over again....

ÒAt the end of each day, I would look around my classroom to see
what needed to be done.  Sometimes I could do nothing but sit in a small
student chair and put my head down, lifting it occasionally to look at the
room.  I would see the library books that were months overdue.  And
the special education referral packets stacked in a pile on my desk.  And
the cabinet I had been meaning to clean out and reorganize since the
beginning of the year.  And the order forms I never sent home for my
students to get student IDs.  My feeling at the end of the day was the
same feeling I had when I drove in my driveway and couldnÕt manage
to bring my coffee mug inside.  Everything seemed too big, too heavy,
too hard, and I didnÕt know where to begin.  I would think of one thing
I needed to do and the list would expand infinitely.  There was no end.
I could start only if I could fix the whole system...Ó

She was assigned thirty-six children, but she had only twenty-two
desks.  Teachers at her schools could not use the copying machine; yet,
because there were no books, Sarah had to make copies every day.  She
says that she was at KinkoÕs so often, she developed a crush on one of
the workers there.  Sarah had no reading books for her students.
However, several months into the year, she went to a district conference
at which she learned that her school had been sent reading books for
every class in September.  She and her principal found the readers, dust
covered, in the back of a storage room.  Her school had a library with
shelves full of books and a librarian, but the library was used only for
faculty meetings.

Sarah loved her six and seven year olds and tells touching stories
about many of them.  She says that her students and their parents met
the violence of their lives with generosity and good cheer.  Sentilles felt
only rage.

The children did not want to go outside during recess.  ÒThe ÔyardÕ
was a large expanse of gravel, dirt, cracked asphalt, and broken glass.
There was no playground equipment.  So students played tag and
pushed each other around.  One afternoon in the spring, the entire sec-
ond grade got in trouble for being Ôtoo violentÕ at recess.  The principal
gathered all the second graders.  We sat in a huge group on the hot
asphalt as she yelled at us,  ÔYou are too violent,Õ she said.  ÔYou need
to find another way to play with each other.  If you cannot figure out
what to do, I will take away recess and make you sit here for the rest of
the year.Õ

Boom.  Boom.  Boom.  Gunshots.  All the kids started to scream.
ÔStay seated,Õ  the principal shouted at us.  The teachers ignored her.  I
organized my class, and we started moving toward our classroom.

ÔDonÕt run,Õ the principal said.
ÔRun,Õ I said.  ÔRun.ÕÓ
I recommend TAUGHT BY AMERICA. 

Reviewed by Mary Barnum

Corr ection:  In the October issue of the Rochester
Teacher, the subtitle of IS BILL  COSBY RIGHT?  was
cut short.  The correct subtitle is Or Has the Black
Middle Class Lost Its Mind? 

Mary Barnum

Media Review is devoted to
the discussion of books,
movies and television presen-
tations that have interest for
teachers. The Rochester
Teacher hopes these reviews
will encourage debate and
reviews by any member.
Send your comments or
reviews through the courier
to RTA office.

MEDIA REVIEW

Tips on Classroom Use of Computers
Here are some tips on how to use a computer to enhance your class-
room environment.

One Computer in a Classroom
¥ Conduct whole-class instruction using the computer as a

database. Connect to an LCD projector.
¥ Instead of transparencies, use the computer and projector

for ten-minute dispatches or journals at the beginning of each period
or multi-subject segment.

¥ The computer is capable of storing stupendous amounts of
information on any topic. Use the computer as a learning center.

¥ Connect to a media center which would include printer,
scanner, digital camera and/or camcorder, VCR and TV monitor.

The Multi-computer Classroom
¥ Create collaborative learning situationsÐfour or five stu-

dents on each computer. This will be difficult if the computers are
lined up tightly along one wall. A better classroom arrangement is to
spread the computers around the room using all four walls. This con-
figuration allows room for groups of students to work collaborative-
ly on each computer.

¥ Take advantage of small-group instruction by visiting
each group individually and guiding. Provide for individualized
learning by facilitating the activities of each group.

¥ Create specialized learning centers.
¥ Create a mini lab for student-authored curriculum. 

Use of a Computer Lab
¥ If the lab is staffed by someone who is certificated and

who understands the integration of technology into the curriculum,
use the lab as a lesson laboratory. 

¥ Deliver your lesson under the watchful eye of this col-
league and confer later with him/her about how the technology might
have been better employed.

¥ Provide the opportunity to learn the use of computer, net-
working and video technologies.

¥ Work on individual writing.
¥ Use instructional courseware stored in the lab.
¥ Instruct a whole class and provide for immediate practice.
¥ Use the lab as a multimedia authoring center for curriculum. 

by Bill Gerber

Technology
in the

Classroom

Retirees Corner
by  Ted Modern

On October 5, ÒRelaxed
RetireesÓ boarded a coach and
sailed on the ÒFast FerryÓ to
Toronto. After a tour of the city.
they explored Greektown.  After
dinner, they attended Les
Miserables and then settled in at
the Royal York for the night.  The
next day they toured Casa Loma,
then off to Hamilton for lunch and
a tour of the Royal Botanical
Gardens.  Beryl Conklin put the
trip together for RRTA.

This has been another enjoyable
season attending the ÒShaw
FestivalÓ plays at Niagara On The
Lake.  The final trip this season
was to see Bus Stop on October 14.

Have you signed up for the
RRTA Fall Luncheon?  Relaxed
Retirees will have an opportunity
to share travel adventures, bring
albums and share stories.  It is
Wednesday, October 26, 11:30
AM at ÒThyme In The Garden,Ó
1600 East Ave.  Call June
Ivanick (621-2557) if you have a
question. 

Many ÒRelaxed RetireesÓ partic-
ipated in the Breast Cancer Walk. 
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Complete Grade 3 - 8 ELA
Sample Tests are online
October 2005, NYSUTNewsletter

The complete Grade 3 - 8 ELA Sample Materials are now available
for downloading from the State Education Department website.
Included in these materials are Sample Tests, Teacher Directions,
Answer Documents and Scoring Guides for each grade.

For a complete list of materials and information, click on
www.emsc.nysed.gov/3-8/ela-sample/home.htm.

Ar e you one of the 1200 Rochesterteachers
who contribute to Vote/Cope 

every paycheck?

Do your share to keep the voice of teachers
strong in Albany and Washington.

Ask your RTA Rep for a payroll 
deduction form and sign up today. 

Send your completed form to 
Dave Altobelli, RTA office.

Element  K Website Offered
To RCSD Employees

Do you want to learn more about
home computing or word process-
ing? How about getting trained in
databases, spreadsheets, or net-
working? Interested in animation
or learning how to use Microsoft
Word in Spanish or Norwegian?
Then your lucky day has arrived.
The RCSD is now offering to all
staff FREE access to these and
thousands of other online courses
through an agreement with
Element K. Element K is a leader
in the industry offering online and
live courses in computing and
other technology-related courses. 

All RCSD employees will or
have received an email with
directions, username, a password,
and a link to the Element K web-
site. The courses are being offered
at no charge to all RCSD employ-
ees. If you were to take these
courses at the normal charge, it
would cost hundreds of dollars.
An advantage of taking the course
online is that you can do it at your
pace and at home. Completion of
the courses may even be available
for approval for Professional
Development credits. You need to
get approval from your SBPT.
Once you complete the course,
you can print out a course com-
pletion certificate. 

See you online!
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Building 
Committee Duties
By Margaret Sergent, RTA Secretary

ties discussed in Section 26.4 of the contract that Building Commit-
tees and Faculty Representatives should address with their building
principal. 

The first is Section 26.4b, which discusses the development of
building-level guidelines for student discipline.  The guidelines
should be written with input from teachers and be consistent with the
DistrictÕs Code of Conduct.  Levels of consequences also should be
included for violations of the Code of Conduct.  These guidelines are
to be written and finalized before the end of each school year. 

The second responsibility is one that Faculty Representatives
should be aware of and is discussed in Section 26.4c.  This section
states that,  ÒEach Principal shall meet with the RTA Faculty Repre-
sentative(s) to establish a procedure for informing the representa-
tives of assaults, suspensions, thefts and other violations of the Code
of Conduct.  Student names may not be shared in all cases.Ó A pro-
cedure should be developed so that the Faculty Representatives and
members can be informed.    It is recommended that Faculty Repre-
sentatives meet with their principals regularly to discuss items of
concerns at each work site.  If members of the Building Committee
or Faculty Representatives have questions regarding Section 26 or
any contract issue, they may call the RTA at 546-2681.  

Our contract outlines many roles and
responsibil ities of the Building
Committee, many of which are detailed in
Section 9.9 of the collective bargaining
agreement.  There are other responsibili-

Health & Safety
Update

The New York State
Legislature has recently passed a
mandate that all K -12 schools are
required to use environmentally
sensitive cleaning and mainte-
nance products beginning in
September 2006.  There has been
a national movement to have
schools and districts use Ògreen
cleaningÓ or bio-based products.
A bio-based product is one that
has a renewable, environmental
source that meets or exceeds the
performance standards of other
chemical cleaners and does not
contain dyes or perfumes.  Each
product must be certified for its
environmental value and its possi-
ble impact on children.

The RTA Health and Safety
Committee has contacted the
Rochester City School District to
begin discussions on the imple-
mentation of the green cleaning
mandate.  If members are interest-
ed in reading more about green
cleaning products, information
can be downloaded at
www.cleaningpro.com, which
provides detailed information on
green cleaning.

MasterÕs
Degree Update
No Word on
District  Appeals

As announced at the September
Representative Assembly by First
Vice President Martha Keating,
NYSUT was successful in argu-
ing on RTAÕs behalf that the arbi-
tratorÕs award in the Masters
Degree case should be upheld.
NYS Supreme Court Judge
William H. Polito ruled in August
that Arbitrator Judith LaMannaÕs
decision was reasonable.  The
RTA is now awaiting word
whether the District will make a
further court appeal.

Members who were hired after
July 1, 2000, should continue to
file a copy of their diploma with
the RTA, attention Mar tha
Keating.

The District has not  yet decid-
ed whether to appeal Judge
PolitoÕs Supreme Court ruling
that upheld Arbitrator Judith
LaMannaÕs award.  

The award would affect the
salary of a teacher hired without a
masters degree but who subse-
quently earned it.

Scot t  Spino Award
Superintendent Dr . Manuel

Rivera announced a new award
to be made in memory of Scott
Spino, a former teacher at School
#22 who passed away last year.
Dr. Rivera noted that Mr. Spino
was a dedicated and outstanding
teacher, a teacher leader, a mem-
ber of the School Based Planning
Team, a Rochester Teachers
Association representative, a
coach for Pop Warner football,
and was working toward
Administrative certification. Dr.
Rivera called him a Òdream
teacher.Ó An annual award will be
established recognizing a teacher
in the District who exemplifies
the characteristics Mr. Spino
demonstrated.

MMOONNEEYY  
MMAATTTTEERRSS
by John Pavone, 
Treasurer

Q. IÕm moving to another state. Can I sue my
service credit for retirement when I move?

A. No. IÕm afraid there is  no reciprocity from New York to another
state on pensions. You may want to call the Teacher Retirement
System to see what other options you may have.(800) 348-7298.

Alex Johnsonand Laurie Passamonte, both of School No. 2 with Dr.
Harrison Schmitt, Apollo 17 astronaut and the second last man on the
moon. Dr. Schmitt was the keynote speaker at the 110th Annual
STANYS (Science Teachers Association of New York State) held in
Ellenville, NY from November 6 - 8. He spoke about his own experi-
ences from 1972 when his flight was the last Apollo mission to the
moon and how we will have to return to the moon if we are to eventu-
ally explore and colonize Mars. Also attending were K evin Fager
(SOTA), Joe Zuniga (WFA, and Science Di rector M ichael
Chan. The conference of fered hundreds of  workshops to a cou-
ple of  thousand science teachers f rom across the state.

DEADLINE FOR

FILINGGRIEVANCES
If there has been a 

contractual violation that you
have known about since the

beginning of the year, the 60 day
filing period ends November 25.

NEW TEACHERS 
who believe that salary is 

incorrect, have until
January 9, 2006to 
contest their salary.

Workshop Proposals Needed 
The RTA Educational Leadership Conference

Committee is seeking workshop proposals for the
March 27, 2006 Educational Conference. Please

submit typed proposals to 
Margar et Sergentor Jonathan Hickey 
at the RTA office, by fax at 546-4123 or

by courier, no later thanDecember10, 2005

Secondary

Nov. 7, 14, 21 Grade 7 Math - Accentuate the Negative
Nov. 8, 15 Grade 8 Math - Frogs, Fleas, and Painted Cubes
Nov. 15, 17 Powerpoint
Nov. 17 Shake, Rattle, and Roll
Nov. 28 Classroom Management: Tips and Techniques
Dec. 1, TBA Graphing Calculators
Dec. 5, 12, 19 Grade 7 Math - Filling and Wrapping
Dec. 6, 13, 20 Grade 8 Math - Say it with Symbols
Dec. 8 Should I Stay or Should I Go - The Transfer 

Policy

Elementary

Nov. 5, Dec. 10, The Fab Five - The Essential Components of 
15 Reading Instruction

Nov. 17              Shake, Rattle, and Roll: Absences, Leaves, and
Other Benefits

Nov. 29, Dec. 1,  Functional Behavior Plans
8, 15
Nov. 28 Classroom Management: Tips and Techniques
Dec. 8 Should I Stay or Should I Go: The Transfer
Policy
Dec. 10 Time Management

Registration information for all of these workshops has been dis-
tributed in schools.  Most of these workshops are fully registered.
However, if you are interested in attending, please be sure to regis-
ter.  Most of these programs will be offered several times during the
school year, and teachers who are Òshut outÓ will be offered a
reserved seat at a future session.   See the registration listing for
information on workshops that have approved PD hours as well as
special requirements or restrictions.  For more information, contact
Debbi Jackett, RTA 2nd Vice President at 546-2681. 

From Everyone at  the 
Rochester Teachers Association

RTA at the Breast Cancer Walk
Marian Straight, Barb Compitello, andMary Barnum joined 200

RTA members in the March Against Breast Cancer on October 16.
Many thanks to Marian Straight (MCC Stage) and Valerie Huff (East
High), who planned RTA participation, kept school captains informed,
and ordered Walk t-shirts, which RTA purchased for every RTA walk-
er. Barb Compitello (Hart FLC) helped Marian with the Straight
method of shirt distribution that was the envy of the other 8000 walk-
ers.  Honors for most walkers go to School 33 with 22,  led by RTA Rep
Charlie Mudge.  Other schools with top numbers: SOTA - 12 walkers,
Schools 20 and 22 - 11 each, School 12 - 9.  Congratulations to all who
walked and thank you to Carl OÕConnellfor delivering the RTA Walk
shirts to Frontier Field at 8:30 a.m.

By Debbi Jackett, 
RTA 2nd Vice President
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